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Pakistan Oral & Dent. Jr. 22 (1) June 2002 

A CRITICAL REVIEW OF (FEMALE DENTAL STUDENTS AND INTERNS 
ASSESSMENT OF THE FACULTY TEACHING CAPABILITY AT KING SAUD 
UNIVERSITY, COLLEGE OF DENTISTRY, RIYADH, SAUDI ARABIA) 

(The female staff of King Saud University, College of Dentistry, Riyadh has challenged the 
findings of the article titled "Female Dental Students and Interns Assessment of the Faculty 
Teaching Capability at King Saud University, College of Dentistry published in December 2001 
(Vol: 21, No: 2) issue of Pakistan Oral & Dental Journal. The female staff has written the 
comments which were forwarded to us by Dr Sulaiman E.S. Al-Emran, the Dean of the College. 
We have also received a letter from the authors of the above mentioned article conceding that 
some erroneous conclusions were drawn by them. They have also expressed their apology. Three 
points emerge out of this correspondence: 

One, Female Faculty of KSU, College of Dentistry is composed of very intelligent persons and 
they possess very good analytical abilities. 

Two, The Dean of the KSU, College of Dentistry recognised the gravity of the situation and 
did the admirable thing and forwarded the critic to us. 

Three, The writers of the article showed courage and truthfulness and acknowledged the 
academic mistakes. This act needs appreciation. 

For the sake of fairness all the above mentioned communications are being published in the 
following pages — Ahmad Iqbal, Editor) 

Professor Ahmad Iqbal 
Editor 
Pakistan Oral and Dental Journal 
Islamabad Pakistan 

Dear Professor Iqbal, 

I read the article "Female Dental Student and 
Intern Assessment of the Faculty Teaching Capabili-
ties at King Saud University" published in the Paki-
stan Oral and Dental Journal December 2001 Issue 
No: 21, Vol: # 2 with great interest. 

I would like to submit a critic of the said article 
written by our female dental faculty for publication 
in the forthcoming issue of your esteemed Journal. 

I feel that it is my role as the Dean, College of 
Dentistry, King Saud University to clarify two points: 
first, that most of our male and female dental faculty 
members were exposed to similar academic higher 
education and clinical training, mainly from Western 
countries. Secondly, both male and female faculty  

members are given equal opportunity in obtaining 
continuing education and attending international 
conferences abroad. In addition, it has been noticed 
over the years that the standard of female students in 
KSU College of Dentistry is often better compared to 
male students, in terms of GPA (Grade Point Average) 
level. Approximately, 70% of the teaching load for 
female students is carried out by female faculty. 
Furthermore, as members of the academy they have 
played and contributed an active role in research and 
college development. 

D r .  S u l a i m a n  E . S .  A l - E m r a n  
D e a n ,  C o l l e g e  o f  D e n t i s t r y ,  

K i n g  S a u d  U n i v e r s i t y  
R i y a d h ,  S a u d i  A r a b i a  1 7 t h  

J u n e ,  2 0 0 2  

The Critical Comments of Female Staff Follows: 

The article which was published in the Pakistan 
Oral and Dental Journal by Saleh M Al-Shamrani, 
BDS, MS and Thakib Al-Shalan, BDS, MS, PhD titled 
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"Female Dental Students and Interns Assessment of 
the Faculty Teaching Capability at King Saud 
University, College of Dentistry" caused a wave of 
anger at the college. Not only did that article insults 
the female staff but it also distorted the truth. To be 
objective in our criticisms of this article, it was 
given to 5 independent reviewers. We greatly ac-
knowledge the contribution of the following 
esteemed colleagues: 

1 Dr Nora Al-Nahedh, Associate Professor, Depart-
ment of Community Medicine, College of Medi-
cine. 

2 Dr Ashry Mohammed, Associate Professor, De-
partment of Community Medicine, College of 
Medicine. 

3 Dr Badran Al-Omar, PhD, Associate Professor, 
Department of Public Administration, 
Administrative Sciences College. 

4 Dr Samira Al-Sayed, Associate Professor, Social 
Studies Department, College of Arts. 

5 Dr Moneera Al-Nahedh, Assistant Professor, 
Social Studies Department, College of Arts. 

They had a number of scientific comments 
regarding the following: 

I. The objectives of the study 

The research problem for the study is: Are there 
differences in capability level (between male and 
female dental faculty) in lecturing and clinical teach-
ing. Teaching ability includes many components or 
criteria. Some of these criteria are subjective, and 
some are objective dealing with lecture method and 
content. Objective criteria should be measured inde-
pendently by a single reviewer who evaluates lecture 
contents and clinical teaching and he/she assign 
grades based on a pre-prepared format. Subjective 
evaluation is done by the students and should seek 
their grading of the lecturer on many items or criteria 
such as: 
− Personality traits or charisma 

− Lecture content adequacy 

− Complexity of matter taught 

− Type and content of tests 

− Flexibility 

− Leniency 

− Punctuality 

− Audiovisual aids used 

− Method of presentation 

− Language used 

A student evaluation of teaching ability should 
include these criteria (and probably many more) on a 
scale that consists of measurable items like (good, fair 
and bad or a numeral scale from 1-10) to determine 
the construct of ability in lecture, laboratory and 
clinical teaching as seen by the students. This part of 
the evaluation is complied with the objective 
evaluation by the reviewer and a final score is given to 
a specific teacher or group of teachers. 

II. Methodology 

1. The questionnaire shown on page 221 does not 
provide a precise measure of ability, and it is 
subjective and general. Furthermore, who is 
better?! 

1. All males are better than every female 

2. All females are better than every male 

3. No difference between any male or any female 

Isn't this rather presumptive and unrealistic? 

2. As the independent variable for this study is 
gender, all other variables should have been con-
trolled. For instance the age of the faculty in both 
groups (male and female), the courses taught by 
both, the number of courses taught by both for 
the respondent. Furthermore, it is not 
scientifically sound to compare and evaluate the 
teaching ability "even if done right" based on the 
sex of the lecturer as it is only one of many other 
demographic characteristics by which a person 
goes such as educational level, year of graduation, 
experience in teaching, country of origin ... etc. 
Such variables should be controlled too, or a 
comparative study could be designed between 
groups, for example comparing: 

— Lecturers from different specialties or 
departments 
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− Teachers who graduated from the same col- 
lege in different classes (graduates of 1985 
vs. 1990) 

− A comparison of certain "cohort" of teachers to 
another, i.e., American trained vs. European or 
Asian trained, keeping in mind the need to 
control all other "confounding" variables that 
could cloud the issue leading to incorrect con-
clusions. 

3. It is quite apparent that the research at hand 
did not investigate the teaching ability of the 
female faculty. What it actually investigated 
was the preferred teaching staffs gender among 
female dental students and therefore the title 
should have been "the preferred teacher gender 
among some female dental students and 
interns". 

III. Sample and Statistics 

1 Validity measures of the questionnaire was not 
tested which means that it might not measure 
what it was designed to measure 

2 Reliability test of the questionnaire (neither inter-
nal nor external) were not performed in order to 
identify any source of bias, therefore the results 
were not reliable and any generalizations are not 
valid. 

3 The study does not indicate on what basis the 
sample was selected from the targeted 
population, nor did it determine the confines of 
the population (i.e., previous graduates of the 
college may have been included in the 
population). Randomized was also not performed 
which indicate some bias in the sample selection, 
and the sample size was too small to represent 
the target population of the study 

4 No mention was made of who administered or 
collected the questionnaire. There is a question of 
an observer (or researcher) bias here. Furthermore 
the students kept the questionnaire for one week, 
their answers may have been contaminated with 
others opinion and replies. 

5 Why was the beginning of the academic year 
chosen? Opinions have not formed at that 
early stage. 

6 Why did the study not include some male 
students, in addition to the female students 
who are taught by male and female faculty in 
order to dilute any effect of the natural sexual 
preference. 

7 The statistical analysis of the study were shady 
at best: 

a The study used chi-square which is acceptable 
because the data was nominal (non-paramet-
ric). Parametric tests like T-test could have 
been the best method if the study used an 
interval scale which is the preferred method of 
measurement. 

b The chi-square test compared the responses of 
the different levels (fourth year, fifth year, and 
interns) which was not the area they were 
interested in. The test should have compared 
the pooled responses to the questions 
because that will indicate if we have a 
significant difference between the students' 
replies with regard to their preferences. 

IV Conclusions of the Study 

1 Though the study result did not show any 
significant difference in the level of lecturing 
and laboratory teaching ability between the 
female and male faculty, it was concluded 
that the male faculty are better than female 
faculty in those areas!!! 

2 The discussion was based on inconclusive 
results and taken completely out of context to 
prove a preconceived hypothesis in the mind 
of the researcher. 

3 Recommendations of any study should be based 
on the results of the study, however, in this case 
generalizations were made which did not reflect 
the actual results, and these recommendation 
apply to all faculty members regardless of their 
actual abilities, gender qualification or specializa-
tion. 

FINAL REMARKS 

Based on the teaching load distribution by the 
four departments of the college of dentistry, in the 
male campus DUC the male faculty carry 95% of the 
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teaching load and female faculty carry 5% of the load. 
While in the MUC female campus male faculty carry 
31% of the teaching load while female faculty carry 
69% of the load. 

If we accept, for argument sake, that the male 
faculty are better teachers then that should be re-
flected on the level of the graduating classes and we 
would expect male students to score higher than 
female students on identical tests given simulta-
neously. That, however, is not true. In fact a review 
of female and male GPA results of past 2 years 
shows the opposite. In the year 2001G (1421H), the 
average GPA of the male and female students were 
3.48 and 3.67, respectively. Also 7 of the highest 10 
placements were females. In the year 2000G 
(1420H), the average GPA for male and females were 
3.53 and 3.63, respectively, and 6 of the highest 10 
placements were females. These numbers were 
obtained from the office of the Vice-Dean of 
Academic Affairs, they are easily accessible and 
should have been reported. 

It is understandable that a researcher cannot 
control certain factors, however, the shortcomings 
of the design of the questionnaire, the selection 
process and the method of evaluation should have 
been pointed out. 

Explanation offered by the authors 

To: Dr Ahmad Iqbal, BDS, Dr med dent 
Editor, 
Pakistan Oral and Dental Journal 

Subject: "Female Dental Students and Interns 
Assessment of the Faculty Teaching Capa-
bility at King Saud University, College of 
Dentistry, Riyadh, Saudi Arabia" 

Dear Dr Iqbal 

We are writing this letter to express our sincere 
apology to our female colleagues in the College of 
Dentistry at King Saud University regarding our 
article (title above) published in your journal [21 (2): 
217-221, December 2001]. We would like to clarify 
that we have missed reviewing other factors in the 
methodology and discussion parts of the article that 
would have altered our conclusion. We understand 
the pain and agony that it caused to our female 
colleagues which was not intended. 

Again, our sincere apology is extended to all 
female faculty in the College of Dentistry at King 
Saud University. 

Dr Saleh M Al-Shamrani, 
Dr Thakib A Al-Shalan 


